Neurodiversity Pathway

Helping your long term absent employees
covered by our group income protection policy,
with pre-existing diagnoses of neurodiverse
conditions, access the right support at the

earliest opportunity to support a return to work.

Neurodiversity is a term that refers to the natural differences between people. People experience
and interact with the world around them in many different ways, there is no right or wrong way of
thinking, learning, and behaving and differences are not viewed as deficits.

If an employee who's been unable to work long term due to their Neurodiverse condition needs
help, early intervention enables our team of trained in-house clinicians to find and treat the root
cause of their absence.
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Be Well Hub

Available to all employers, our Be well hub provides access to a range wellbeing resources designed to help you actively manage your employees’ wellbeing.

Under the physical, financial, social and mental health pillars of wellbeing, you’ll find:

* Tools to help you create or update
your wellbeing policies

* Free wellbeing resources that you
can signpost your employees to

+ Practical ideas for quick wins
and implementation

Please contact us for more
details about what we can cover,
the support we can provide and
how we assess claims.

+ A reminder of the wellbeing services available
with our Group Protection products

For more information, please visit legalandgeneral.com/be-well — BH3259 12/22


https://www.legalandgeneral.com/employer/group-protection/be-well-get-better-be-supported/be-well-hub/
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— How we're supporting workplace wellbeing

Be Well Hub
Available to all employers, our Be well hub provides access to a range wellbeing resources designed to help you actively manage your employees’ wellbeing.
Under the physical, financial, social and mental health pillars of wellbeing, you’ll find: Please contact us for more
details about what we can cover,
* Tools to help you create or update + Free wellbeing resources thatyou - Practical ideas for quick wins * A reminder of the wellbeing services available the support we can provide and
your wellbeing policies can signpost your employees to and implementation with our Group Protection products how we assess claims.
BH3259 12/22
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Available to all employers, our Be well hub provides access to a range wellbeing resources designed to help you actively manage your employees’ wellbeing.
Under the physical, financial, social and mental health pillars of wellbeing, you’ll find: Please contact us for more
details about what we can cover,
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your wellbeing policies can signpost your employees to and implementation with our Group Protection products how we assess claims.
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